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CLIENT INFORMATION BULLETIN 
Inside this issue: 

Welcome to this summer edition of our newsletter!  In this edition, we highlight 

the recent changes to Payday Super, with a recommendation for businesses 

to begin planning for the changes now.   For your reference, we provide 

clarification regarding dual cab utes and the associated FBT claims, as well 

as important ATO warnings and current data matching programs.   

We conclude the newsletter with our staff and clients news section, including 

some photos from our recent Christmas party. 

We wish our clients a very Merry Christmas and Happy New Year!  

We extend our best wishes for the festive season, along with a 

note of thanks for your support and custom during 2025.   

Our office will close from lunchtime on Friday 19 December and 

re-open on Monday 5 January. 

 Payday Super Changes 

On 4 November 2025, the Federal Government’s payday super legislation 

passed both houses of parliament. 

What’s changing for employers 

From 1 July 2026: 

• Employers need to pay employees’ super at the same time as their wages 

or salary. 

• Super funds must get employees’ SG contributions no later than 7 business 

days after payday. 

• The super guarantee charge (SCG) will change, with tougher penalties if 

employers don’t pay super in full and on time. 

• When an employer hires a new employee, they’ll have 20 business days 

(starting from the day after wages or salary are paid) for the employee’s 

super fund to successfully get their first super contribution. 

 

This is a significant change for employers and proactive steps should be 

taken to: 

• Review payroll systems to evaluate current processes and software 

capabilities.   

• Check your payroll systems can handle more frequent superannuation 

payments and comply with the reporting requirements. 

• Enhance cash flow planning with a view to monitoring upcoming super 

obligations closely to avoid cash flow concerns. 

Please contact our office if you require further clarification and/or assistance. 

✓ Payday Super 

Changes 

1 

✓ ATO Small Business 

Superannuation  

Clearing House Is 

Closing 

2 

✓ Reminder of  

December 2025 Qtr 

Superannuation 

Guarantee (SG) 

2 

✓ Dual Cab Utes  

and FBT 

3 

✓ Employees  

Incorrectly Treated 

As Independent 

Contractors 

3 

✓ ATO’s Focus on 

Small Business 

3 

✓ New ATO Data-

Matching Programs 

4 

✓ New ATO  

DocuSign Scam 

4 

✓ Changing User  

Interfaces for 

Quickbooks & Xero 

5 

✓ Lodgement  

Obligations  

5 

✓ Staff  & Client News 6 

✓ Recipe 8 



 

 

Page 2 
Summer Edition 2025/26 

 ATO Small Business Superannuation Clearing House Is Closing   

Employers should start preparing for the permanent closure of the Small 

Business Superannuation Clearing House ('SBSCH') on 1 July 2026. 

By acting now to find an alternative service, employers will: 

• have an established process in place to pay super guarantee ('SG') for 

the March and June quarters (if they currently pay quarterly);  

• reduce the risk of late payment of SG for the June 2026 quarter due 

date (28 July), as the SBSCH will be already closed; 

• have more time to set up their business cash flow to enable frequent 

payments of SG; and 

• have finalised payments and downloaded any reports from the SBSCH 

before it closes permanently. 

Employers who are still using the SBSCH should be aware of the following key 

dates. 

• 10 December 2025 — Super payments, along with instructions, must be 

received by 5.30 pm AEDT on this date.  The ATO says payments 

received after this time will be processed from 2 January 2026. 

• 28 January 2026 — December 2025 SG quarterly payments due date. 

• February to March 2026 — Employers should move to an alternative 

option to the SBSCH. 

• 28 April 2026 — March 2026 SG quarterly payments due date. 

• 30 June 2026 — Final day for employers to use the service, make any 

final payments and download reports. 

• 1 July 2026 — SBSCH is no longer available.  

Employers may already have other options readily available so they can exit 

from using the SBSCH ahead of time.   

Employers should check their existing software and payroll packages, as they 

may already include super functions they can use to pay SG.   

Otherwise, employers can look for options from super funds or digital service 

providers offering payroll services, software or commercial clearing houses. 

For further information please contact our office. 

 Reminder of December 2025 Qtr Superannuation Guarantee (SG) 

As noted in the above article, employee super contributions for the quarter 

ending 31 December 2025 must be received by the relevant super funds by 

28 January 2026.   

If the correct amount of SG is not paid by an employer on time, they will be 

liable to pay the SG charge, which includes a penalty and interest 

component. 

The SG rate is 12% for the 2026 income year (increased from 11.5% for the 

2025 income year).  
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 Dual Cab Utes and FBT 

The ATO wishes to dispel the 'common myth' that dual cab utes are 

automatically exempt from fringe benefits tax ('FBT').  If an employer provides 

dual cab utes to staff to complete their duties and the vehicle is available for 

personal use, then the benefit may be subject to FBT. 

By understanding how their employees use their dual cab utes, employers 

can work out if FBT applies and meet their FBT obligations. 

To qualify for an exemption, the dual cab ute must be an 'eligible vehicle'.  

That is, it must be designed to carry a load of one tonne or more, or more 

than eight passengers (including the driver), or a load under one tonne and 

not primarily designed for carrying passengers. 

The dual cab ute must also only be used for limited private use (i.e., minor, 

infrequent and irregular), such as the occasional trip to the tip or helping 

someone move house. 

If an employee's personal use of the dual cab ute does not meet both of the 

above exemption conditions, then the employer will be liable for FBT. 

 Employees Incorrectly Treated As Independent Contractors 

The ATO is warning businesses that if they incorrectly treat an employee as an 

independent contractor, then they risk receiving penalties and charges, 

including:  

• PAYG withholding penalty for failing to deduct tax from worker 

payments and send it to the ATO; 

• Super guarantee charge ('SGC'), which is more than the super that 

would have been paid if the worker was classified correctly.  SGC 

consists of a super guarantee shortfall amount, nominal interest, and an 

administration fee; and 

• Additional SG penalties, including a penalty amount of up to 200% of 

the SGC. 

'Sham contracting' may also contravene the Fair Work Act 2009. Courts can 

impose penalties against a business or person that incorrectly informs an 

employee that they are an independent contractor. 

 ATO’s Focus On Small Business  

The ATO is 'detecting and addressing' recurring errors in specific industries 

when businesses have a turnover between $1 million and $10 million.   

These industries include property and construction (including builders, 

contractors and tradies), and professional, scientific and technical services 

(including engineering, design, IT and consulting professionals). 

In these industries, the ATO continues to see recurring issues, including: 

• omitted sales and income in BAS and tax returns, including income from 

related entities; 
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 ATO’s Focus on Small Business (cont’d) 

• overclaimed expenses and GST credits; 

• private expenses incorrectly reported as business-related, or not 

properly apportioned between business and personal use; 

• failure to register for GST when required; 

• incorrect claims for the research and development (R&D) tax incentive 

offset, especially for activities that do not meet the eligibility criteria; 

and 

• not seeking independent advice from a registered tax agent, 

particularly in head contractor/subcontractor arrangements. 

By sharing the issues that it is seeing, the ATO hopes to help taxpayers running 

a small business in one of these (or other) industries to avoid common errors 

and get it right from the start. 

 New ATO Data-Matching Programs 

The ATO acquires and uses data for pre-filling, detecting dishonest or 

fraudulent behaviour, and identifying areas where it can educate taxpayers 

to help them understand their tax obligations. 

When data does not match, the ATO may contact tax agents and their 

clients to find out why. 

Rental Income Data-Matching 

Over the coming months, the ATO will be sending letters where its data 

indicates: 

• tax returns including rental income may need to be lodged for specific 

years; or 

• rental income should be included in previously lodged tax returns. 

Offshore Merchant Data-Matching Program  

The ATO will acquire merchant data from the big four Australian banks (ANZ, 

Commonwealth Bank, National Australia Bank and Westpac) for the 2025 to 

2027 income years. 

The ATO estimates that records relating to approximately 9,000 offshore 

merchants will be obtained each financial year. 

 New ATO DocuSign Scam 

Please be aware of a new scam involving emails that impersonate the ATO 

and ask the recipients to complete a DocuSign request to release a tax 

refund.   

Importantly, the ATO will never use DocuSign to finalise a tax refund and will 

never send unsolicited messages directing you to a login page or requesting 

personal information via SMS or email. 

The following link is a useful one for checking possible scams:  

ATO DocuSign Scam 

https://www.ato.gov.au/online-services/scams-cyber-safety-and-identity-protection/scam-alerts
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 Lodgement Obligations 

Date Description 

21st each mth 2025/26 Monthly IAS lodgement due - All lodgements 

28 January 2026 Superannuation guarantee contributions to be paid 

28 February 2026 Quarterly IAS/BAS lodgement due - paper 

28 February 2026 Quarterly IAS/BAS lodgement due — electronically 

15 May 2026 Final lodgement date 2024/25 individual tax returns 

 Changing User Interfaces for Quickbooks and Xero 
 

QBO changes 

The new QBO user interface includes changes to the navigation bar, a 

customisable toolbar and enhanced reporting and analytics.    

The changes are designed to make everyday tasks simpler, faster and more 

intuitive.   A key aspect of the update is the integration of AI capabilities and 

expanded features.   

Existing bookmarks and workflows can be adapted to ensure your 

customised setup remains an integral part of the new interface. 

Notably, users can switch back to the previous interface at any time using 

the settings gear icon, although this interface will eventually be phased out.   

QBO has also commenced rolling out the next generation of bank feeds, 

incorporating Open Banking within your QBO account.   Once enabled, 

Open Banking will provide instant data transfer.   

Additional information regarding the QBO changes can be found via the 

following link: Quickbooks Online's New Interface 
 

New Homepage for Xero 

Xero’s new homepage features a redesigned navigation bar, allowing for 

more intuitive and quicker selections.    

Key changes include the splitting of the Business menu, the addition of a new 

Tax menu, customisable widgets, and the integration of AI capability for 

easier management, navigation and decision making. 

For further information regarding these changes please visit: 

New Xero Navigation and Homepage 

Xero are currently offering a 90% off deal for the first six months when 

purchasing a plan prior to January 30, 2026.    

Please contact our office if you have any questions regarding your 

accounting software. 

https://quickbooks.intuit.com/au/blog/product-update/quickbooks-new-interface-updates-faqs/
https://www.xero.com/au/campaign/new-homepage-navigation/
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 Staff & Client News 

 

Welcome Leejana to Kelly & Associates 

Leejana joins our administration team as an office 

administrator and receptionist.  Leejana attended our 

office Christmas party in her first week and embraced 

wearing her themed outfit at work.    

A passionate Geelong Cats supporter, Leejana has 

already posed some tough questions to the boss about 

his loyalty to the Bombers!  Please join us in making 

Leejana feel welcome. 
 

 

Congratulations to Café Go 

Congratulations to Mangesh and the team on wining the Best Coffee Award 

at the recent Golden Plate Awards for regional Victorian hospitality.   

This is a significant win for the popular café and reflects their commitment to 

great coffee!  

 
 

 

 

 

 

 

 

 

 

 

 

Baby News x 2 

We are delighted to share the news that Melissa and Alan are expecting 

twins!  Due in early 2026, Melissa will be working two days a week during 

January. 

We wish Melissa and Alan all the best with this double delight and can’t wait 

to meet them!! 
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 Staff & Client News (cont’d) 

 
Staff Christmas Party 

We recently celebrated our annual Christmas party and have included some 

happy snaps for you to enjoy.  We had a fun night playing pickleball and 

then enjoyed drinks at Four Pines and dinner at Bomboras Restaurant in 

Torquay. 

 

 

Our office will close from 12.00 noon on Friday 19th December  

and will re-open on Monday 5th January.   

Thank you for your support during 2025 and we wish all of our clients and  

their families a very Merry Christmas and a happy and safe New Year. 

This publication provides a general overview on matters of interest only. The information contained within is not comprehensive and does 

not constitute advice. Please seek professional advice before acting on or relying on this publication.  
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 A Very Special Strawberry Shortcake Recipe 

 

We recently enjoyed a special strawberry shortcake baked by Rhonda, 

made from an old recipe passed down from her friend’s grandmother.  

Ingredients 

2 or 3 eggs 

Eggs weight in Caster Sugar 

1/2 eggs weight in Self Raising Flour 

1 tsp Corn Flour 

Pinch of Salt 

1 tsp Lemon Juice 

Method 

1. Beat yolks and sugar until thick. 

2. Add lemon juice. 

3. Add pinch of salt & egg whites, beat. 

4. Sift self raising flour. 

5. Add half whites mixture to yolk mixture, add flour and fold gently, add 

remaining whites mixture. 

6. Grease an 8” (20cm) round tin well and line with 1tsp of corn flour and 1 

tsp caster sugar. 

7. Bake for 35-40 mins in moderate oven. 

Bake 2 cakes it is best to not double the recipe and make the cakes 

separately. 

Fill with whipped cream and strawberries and dust the top with icing sugar. 

 

 


